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students is ensured by various ways and means, one of which is research activity. It contributes to the formation of
such important life skills in future SEN teachers as the following ones: planning activities; independence; self-
development; meeting deadlines; defending one's own interests and judgment; teamwork; partnership;
communication; quick search for information; responsibility, etc. A study of higher education future specialists’ in
special education understanding of the significance of social skills for their profession and the place of research activity
in it showed that respondents understand its role for their own development and professional growth. However,
respondents still separate research from educational activities, do not fully understand their relationship and the
integration of the research component into the educational process. The conditions for implementing the possibilities
of research activities in the formation of social skills of future SEN teachers have been determined, in particular: the
orientation of research activities on soft skills, which are necessary for a special education specialist for his/her own
development and the formation of life competencies of children with special educational needs, in particular; the
correspondence of its content to the research and creative activities of special education specialists; the integration
of the research component into the educational process; the formation of positive motivation of higher education
students for cross-disciplinary research activities; taking into account the scientific and pedagogical interests of higher
education students and the level of development of their social skills in order to form an individual educational and
scientific trajectory; modernization of the forms of organization of research activities of higher education students with
an emphasis on activity, independence and practice-orientation.

Keywords: specialists in special education; research activity; training of specialists; soft skills;
correctional teachers; students with special educational needs; life skills.
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AOCNIMKEHHA OCOBNMBOCTEN MPO®ECINHOIO BUrOPAHHSA NEQAMOMIYHUX MPALIBHUKIB 3AKNALIB
MPO®ECIAHOI (MPODECIMHO-TEXHIYHOI) OCBITU TA LLINAXIB MO0 NOMEPEMKEHHA
Y Haykoeili cmammi Ha OCHO8i eMnipuyHUX OQaHuxX eu3Ha4yeHo 0cobaugocmi NPOGeciliHo20 BuU20PaHHS
nedazozidHuUX npaujieHukie 3aknadie npogeciliHoi (npoghecitiHo-mexHiyHoI) oceimu. AHanis daHux, ompumMaHux nid yac
3acmocysaHHsl 8U3Ha4YeHux diaeHocmuyHUX mMemoduk (Memoduka diaeHOCMUKU pigHi8 i ha3 eMOouiliHO20 8U20paHHs
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(aem. B. boliko), memoduka QiasHOCMUKU pigHi8 npocheciliHoeo eueopaHHs (aem. K. Macnay e adanmauii
H. Bodon’aHosoi, €. CmapyeHKogoi), memoduka 6U3Ha4YeHHs] NCUXiyHo20 euzopaHHsi (asm. O. PykaslHikoga))
niomeepdxyroms (1) domiHysaHHs cepedHb020 pigHs NPOECiliHO20 8u2opaHHs y binbwocmi nedazoaidHux npayigHuUKie;
(2) HaseHicmb 3HauyHOI epynu (npubnu3HO MPemuHU) 3 BUCOKUMU nOKa3HUKamu, sKi nompebytomb NcuxonoeiyHoi
donomoau; (3) 2eHOepHi 8idMiHHOCMI 8 CMPYKMYPi cUMNMOMI@ (XiHKU — 6iflbl CXUsbHi A0 eMOoUiliHO20 BUCHAXEHHS,
yonosiku — 0o OenepcoHanizauii ma HeadeksamHo20 eMOuiliHo20 peazysaHHs), (4) 3anexHicmb [HMeHcusHocMi
gU20paHH# 8i0 cmaxy pobomu, 3 NiKOBUMU nokasHuKkamu y 2pyni 11-15 pokis.

Lns nonepedxeHHs npogheciliHo20 eu20paHHA AOUINTbHO 8nposadxysamu CUCMEMHI npo2pamu

npoginakmuku.

Knroyoei cnoea: npogpeciliHe eu2opaHHs, hedazoeiyHi npauyieHuKu, 3aknadu npoghecitiHoi (hpoghecitiHo-

MEeXHIYHOI) 0C8IMU, NCUXIYHE BUCHAXEHHS.

Betyn. CvHapom npodeciitHoro BUropaHHs
€ OOHIE 3 KMYoBMX nNpobnem  cyyacHoi
NCUXOMNOMYHOI HayKN Ta MPaKTUKK, LO 3yYMOBIIEHO
MOr0  HEeraTMBHWM  BMMBOM Ha  e(hEKTMBHICTb
NPOECINHOI AiANBHOCTI, NCUXOEMOLINHUA CTaH Ta
AKICTb KUTTA (paxiByiB. 3pOCTaHHS IHTEHCUBHOCTI
TPYAOBUX ~ HaBaHTaXeHb,  BMMB  YUCIEHHMX
NCUXOMNOMYHWUX CTPECOPIB i CoLianbHO-EKOHOMIYHNX
BMKMWKIB  Cy4aCHOro  CycrifibCTBa  CNPUYMHAIOTb
nigBuLLeHy yeary AOCMIOHWKIB 4O BMBYEHHS LIbOTO
(beHOMeHa, Lo NiATBEPAKYETLCA 3HAYHOK KINbKICTHO
HaykoBWX nybnikauin y BITYUM3HSHOMY HayKOBOMY
NpoCTOopi.

AHanis nitepaTypu CBiguuTb, WO BinbLWwicTb

BITUMBHAHMX  POBIT  MPUCBAYEHO  AOCHIMKEHHIO
ocobnmeocTen NpPogecinHoro BUrOPaHHs!
nefaroriyHMX  MpayiBHUKIB  3aknadiB  3arafbHoi

cepenHbOl 0CBITW. BogHouac neaaroriyHi npawiBHUKM
3aknagis  npodecinHoi  (MpodeciHO-TEXHIYHOI)
ocitn  (3MN(MT)O)  3anuwawTbCA  BiQHOCHO
HeJOCTaTHbO [OCHIKEHOK T[PYnoK, Xova IXHS
npodoecinHa AisrNbHICTb Mae HWU3KY CneumgivHmX
XapaKTepucTuK, SKi MOXYTb MiABULLYBATU PU3MK
PO3BUTKY  BUropaHHs.  Manctpu  BUPOBHUYOrO
HaByaHHA Ta Buknmagadi 3M(MNT)O noegHyoTh
neparoriyHi 7@ BUPOBHMYO-TEXHOMONIYHI  CPYHKLT,
NPaLoTb 3 KOHTUHrEHTOM 3400yBaviB OCBITH, LIO
4acTo Mae pisHWNA piBeHb HaBYaNbHOI MOTUBALT Ta
couianbHoOi aganTauii, a TakoX AiloTb Y KOHTEKCTI
MOCTIMHUX 3MIH PUHKY Npali W MogepHisalii 3micTy
npodpecinHoi nigrotoBku. Lli ¢paktopu cTBOPIOOTL
[00aTKOBE EMOLIHE Ta KOTHITUBHE HaBaHTaXEHHS,
NiOBULLYIOYM VMOBIPHICTL €MOLIHOTO BUCHAXKEHHS,

[enepcoHanisauii  Ta  3HWKEHHS  NpodecinHol
MOTMBaLi.

Y HayKOBWX npaLsix IKCYITbCSA SK 30BHILLH
(couianbHi,  opraHisauifHi), Tak i  BHYTpILLH
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(NCUXOMOriYHi, OCOBUCTICHI) YMHHWKM BUTOPaHHS.
I. bepesoBcbka  (2013)  akueHTye Ha  poni
BHYTPILUHLOOCOOMCTICHUX  KOHAnikTiB, O. BapraTa,
O. Kynewosa T1a J1. Mixeesa (2021) — Ha 3HaYeHHi
BONMbOBOro camokoHTpornto, M. KicniumHa (2015) — Ha
BaXNMMUBOCTI ONTUMI3MY Y MOLONAHHI BUrOpaHHS, a
H. TaBpoBeubka (2020) — Ha BRAMBI  LjiHHICHO-
CMUCIIOBOI cchepu neparora. Y cgepi npodinakTukm
BuropanHs M. CtenaHeup  (2016)  nigkpecnioe
3Ha4yeHHs  ni3HaBasbHO-TBOPYOI  camopeanisauil,
N. Migrypceka (2014) — ponb KepiBHWKa 3aknapgy
ocsith, a M. batypiHa, A.HoBonaes (2016) Ta
O.Kauyp (2010) - BaxnMBiCTb MCKUXOMOMYHO
CMPUSTAIMBOrO OCBITHBLOTO CepeaoBulya. [uTaHHs
cneyjanisoBaHux nigxogis A0 NPOGinakTuku y
negaroris  pisHAX  TWNIB  3aknadiB  OCBITU
pocnigxysann  T.KontyHosny  (2016)  Ta
O. boHgapuyk,  J1. Kapamywka, A. Mockanbosa
(2015), Ak HaronowyBanu Ha HeobXigHOCTI SKICHOT
MCUXOIOriYHOT [OMNOMOTM ANt MOZONAaHHA CTpeciB
(1. OninHuk, 2017; H. MeperoHuyk, 2011;
|. MpokoneHko, 2019).

Po3spobka TeopeTnyHUX MoZenen cuHapomy
npodeciiHoro BUropaHHs (M. Koponbyyk,
B. Koponbuyk, J1. bepesoscbka, 2017; O. Jlaw,
M. Autok, 2020), HaB4YaNbHO-METOANYHNX MOCIOHMKIB

(H  Beuwyk-Benrepcoka, 2015;  J1. Muxanbuyk,
M. Wy6epuyk, 2019; I Maxomos, 2024) Ta
npodinaktuybmx  nporpam  (FiHriHa,  2019;

KonTyHoBuy, 2012) cTBOpOE Barome NiArpyHTs AN
noJanbLlioro JOCMiMKEHHs, OfHaK He BpaxoBye B
poctatHin mipi cneuudiky 3M1(MT)O.

TakuM YMHOM, iCHYE HaykoBa Ta MpakTU4Ha
notpeba y KOMMNEKCHOMY BMBYEHHI MCUXOMOTYHNX
0CcobnMBOCTEN CUHAPOMY MPOGECINHOMO BUrOPaHHS
neparoriyHux npavisHukis 3MN(MT)O 3 ypaxyBaHHAM
IXHIX  npodecinHnx  yHKUiin,  ocobnmBocTe
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B3aeMogii i3 34obyBayamu OCBITW Ta YMOB Cy4aCHOro
PWHKY npai.

MeTa gocnimKxeHHA NoNArae y BU3HAYEHH
EMMIPUYHAM LLAISIXOM NCUXOIONYHUX 0COBNMBOCTEN
NPOPEeCINHOrO BUrOpaHHSA NefaroriyHnx npawiBHUKIB
3n(nT)o.

MeTtoan pocnigkeHHA: KOHCTaTyBaslbHUM
eKCMEePUMEHT; TeCTyBaHHs (MeToguka [LiarHOCTUKM
PiBHIB i (ha3 eMoLjiiHOro BUropaHHs (aBT. B. boiiko),

METOAMKa  [iarHOCTUKW  PIBHIB  MPOMECINHOro
BuropaHHs  (aBT. K. Macmay B apantauil
H. Bogom'sHoBoi, €. CTapyeHKkoBOi),  MeToauka
BM3HAYEHHS  MCWXIYHOrO  BUropaHHs  (aBT.
0. PykaBLuHikoBa).

Pesynbtatu piarHocTuyHoro
AOCHiKEHHA Ta IXHA iHTepnpeTauis.

KoHcTaTyBanbHe focnigkeHHs 6yno npoBedeHo y
2024 pouji Ta oxonsoBano Tpu nocnigosHi etanu: (1)
opraHisauinHui  etan nepefbayaB  BM3HAYEHHS
KOMMIEKCY AiarHOCTUYHMX METOAMK i hopMyBaHHS
BUBIPKM Y4aCHWKIB EKCNIEPUMEHTY; (2) AOCTIAHULIBKUIA
eTan nonsraB Yy BWBYEHHI MNPOSIBIB  CUHAPOMY
NPOCECIMHOTO  BUrOpaHHs  cepes  NeaaroriyHux
NpauiBHUKIB pi3HOI CTaTi, BiKy, nocag Ta CTaxy
neaaroriyHoi  AisnbHOCTI; (3)  aHaniTMyHWii  eTan
nepenbayas 06pobky, NOPIBHAHHA Ta iHTEpNpeTaLito
OTPUMAHUX AaHMX.

BubipkoBa CYKYMHICTb LOCRIKEHHS
craHoBuna 30 neparoriyHux npadigHukis AMNTH3
«binoyepkiscbkuin NpodecinHui niueit». Bona byna
reTeporeHHoI0 3a HU3KOK XapaKTEPUCTUK: 3a CTaTTIo,
a[ke HeaHayHy BinbLUicTb cTaHoBUAM XiHKK (55 %);
3a Nnocajol:  Aelo  nepeBaxann - MancTpu
BMPOBHMYOro HaB4aHHA (58 %), BUKkNagadi cknaganu
42 %; 3a BikoM: Hanbinbly rpyny cgopmyBanu
ocobu cepeaHbOro Biky (55 %), MeHLLY — MONOZoro
(23 %) Ta noxunoro Biky (22 %); 3a CcTaxem
neaaroriYHol AiSnbHOCTI: NepeBaxani NpauiBHUKK 3i
ctaxem 10-20 pokis (58 %), ToAi Sk YacTka oci6 3i
ctraxem go 10 pokis ctaHoBuna 22 %, a noHag 20
pokisB — 20 %. BusBNeHO uiTKy 3anexHictb Mix
BIKOBUMM Ta  CTaXEBUMU  XapaKTepUCTUKaMM:
NPeACTaBHUKM CEPeaHbOro BiKy 34e6inbloro Mamm
crax 10-20 pokis, monogi negarorv — go 10 pokis, a
ocobu noxunoro Biky — noHag 20 pokis. Jlorika
opmyBaHHs BWOipKM nonsrana B TOoMy, W06
OXOMWUTK BCi OCHOBHI coLianbHO-AeMorpadiyni Ta
NPoecinHi  rpynu  NegaroriyHuX  npawiBHUKIB
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3aknagy. Takun nmigxia 3abe3neuns
Perpes3eHTaTUBHICTb  OTPUMaHWX  JaHux  Ta
MOXNWBICTb aHanidy BMWBY CTaTi, Biky, nocagu Ta
NeaaroriyHoro  CTaxy Ha MposiBYU  CUHAPOMY
NPOCECINHOIO BUTOPaHHS.

[iarHocTuka piBHS €MOLIMHOrO BUTrOpaHHS 3a

meTogukoo  B. borka nokasanma, Wo  Maibke
nonoBuWHa  mefaroriyHux  npauiBHukis (46 %)
nepebyBatoTb y (hasi pe3nCTeHUii Ha cragil

(hOpMYyBaHHS, a 'y TPETUHW JOoCimKyBaHuX (27 %) us
hasa Bxe chopMoBaHa. 3Ha4YHO MeHLIe neaaroris
nepebyBaloTb y CTaHi HanpyxeHHs (no 7 % -y cTagii
(hopMyBaHHA Ta CHOpPMOBAHOI (pasn BiANOBIAHO).
OcobnunBe 3aHENOKOEHHS BUKNMKAE rpyna neaaroris
3i C(hOPMOBAHOO (ha30k0 HANPYXXEHHS, OCKISNbKA BOHU
noTpebyoTb HeraHoi NCUXONOrYHOI JONOMOTH.

AHani3 AOMIHYYMX CUMNTOMIB €MOLIMHOrO
BUrOPaHHA BUSIBMB, LU0 Y TPETUHWU LOCRIZKYBaHWUX
CroCTepiraeTbCs peaykuis npodecinHnx 0boB’askiB
(27 %) Ta HeapekBaTHe BWGIpKOBE —EMOLliHe
pearyBaHHsi (27 %). MeHLL NoLUMpPeHUMN € CUMITOMM
nepexmuBaHHs NCUXOTPaBMYKUUX 0BCTaBUH, TPUBOTU
Ta [enpecii, a TakoX PO3LMPEHHS Chepn eKOHOMIT
emouin (no 13 %). Baxnueo, Wwo maibke y BCiX
NPauiBHUKIB Yy TiM YW iHWIN Mipi CCHOPMOBaHUM
CUMNTOM peaykuii npodecinHnx 060B’A3KiB, L0 Bi
ATBOPKOETEHAEHL0 [0 CMPOLIEHHS Ta 3HUKEHHS
BUMOT 0 SIKOCTi BUKOHAHHS NPOECINHUX 3aBAaHb.

BikoBuin aHania nokasas, WO Yy MOMOAMX
negaroris CUMNTOMM eMOLIIHOTO BUrOpaHHA Maibke
He cqopmoBaHi, TOA4i AK Yy CTapLMX BOHW
NposBRSATLCS Binbll BUPaA3HO. TeHAEepHUA acnekT
NPOLEMOHCTPYBaB, WO Yy  XHOK  vacTiwe
3YCTPIYAIOTLCA  «MEPEXNBAHHS  MCUXOTPaBMYHOUMX
00CTaBMH» Ta «PO3LUMPEHHS Cchepy  EKOHOMIl
emoLiny, Todi SK y 4onoBikiB GinbL chopMOBaHUM
BMSBMBCS CUMMTOM «HeafekaTHOro BUBIpKOBOro
€MOL|iIHOrO pearyBaHHs».

JocnimpkenHss 3a metogukoto K. Macnay —
C. Ixekcon (y wmogudikauii H. Bogom'sHosoi Ta
0. CrapyeHkoBoi) NiATBEPANIO OTPUMAHI TEHAEHLi.

MepeBaxHa  OBiNbLWICTb  AOCMIMKYBAHUX  Manu
cepefHin  piBeHb AenepcoHaniauii (71 %) Ta
eMOLiMHOrO  BUCHaxeHHs (63 %),  nornosuHa

nejaroris — pegykuilo NpPogecCinHnX  [OCATHEHD
(49 %). BogHouyac y TpeTWHW BMSBIIEHO BUCOKMIA
piBeHb  NPOMECINHOrO  BUrOPaHHA  (emoLjiHe
BUCHaxeHHs — 35 %, pgenepcoHanisauis — 28 %,
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peaykuis gocsrHeHb — 28 %), Wo cBigunTbL npo
HasBHICTb Y HUX PU3NKY CEPUO3HUX EMOLjiiHO-
ncuxomnoriyHmx  Hacnigkis.  [logatkoBun — aHanis
BMSIBMB, LU0 BWCOKWWA PiBEHb BWUIOPaHHA YacTille
cnocTepiraeTbCs y neaaroris 3i ctaxem 11-15 pokis,
cepenHin —y Tux, xTo npauoe 15-20 pokis, a HU3bKUI
— Y NpaLiBHUKIB 3i CTaxeM 2—6 pokiB. 3a reHaepHO
03HaKoK yosioBikam BinbL nputamaHHa
[ienepcoHanisaLlis, a XiHK1 YacTile CTpaxaatTb Bif
€MOL|i’HOTO BUCHAXEHHS.

Metoguka O. PykasilHikoBa «BuaHayeHHs
NCUXIYHOTO BUrOPaHHs» NPOAEMOHCTpYBana 6nm3bki
3a 3MmicToM pesynbTatit: binbLuicTb negaroris (53 %)
MaloTb CepefHin piBeHb NPOCECIMHOTO BUTOPaHHS,
Maixe TpeTuHa (27 %) — BUCOKMIA, i Nuwe n'aTta
vactuHa (20 %) — Hu3bku piBeHb. 3 ornsgdy Ha
3HayHy YacTKy neparoris i3 BMCOKUM pIBHEM
BUropaHHa (27 %), aktyanbHol € notpeba y
NPOBEAEHHI AK NPOMINaKTUYHUX, TaK i KOPEKLIiMHMX
3axopis, 30Kpema iHAMBILYanbHOMO KOHCYSbTYBaHHS
Ta NCUXOMNOMYHOI NIATPUMKM.

linaxu nonepemkeHHA npodeciiHoro
BUropaHHA. PesynbTaTt NpoBEAEHOro AOCHIMKEHHS
3acBiduMnM, WO 3HaYyHAa YacTWHA nefaroriyHuX
npaLuiBHUKIB  3aknagiB  NpodiecinHoi  (npodbecinHo-
TexHiyHoi) ocsitn (3M(MT)O) nepebysae y craHi
cepeaHbOro pPiBHA NPOMECINHOTO BUrOPaHHs, a OKpeMi
rpynu LEMOHCTPYIOTb BUCOKI MOKA3HUKA eMOLYiHOMO
BUCHaXEHH Ta  AenepcoHanisayii.  BuseneHo
3aneXHiCTb IHTEHCWUBHOCTI MPOSIBIB  CUHAPOMY  Bif
CTaxXy negaroriyHol AinNbHOCTI, @ TaKOX reHOepHi
0cobnMBOCTI MOro CTPYKTYpU. 30KpeMa, Y JKIHOK BinbLu
BUPaXXEHUM € eMOLLiIHE BUCHAXKEHHS, @ Y YOMOBIKIB —
TEHOEHUIA A0 AenepcoHanisayil Ta 3HWKEHHS PiBHA
ocobucTux pocsrHeHb. Lle 3ymoBnioe HeobXigHICTb
LinecnpsiMoBaHoi  mpodpinakTuyHoi  poboTu,  ska
BpaxoBye $K iHAMBIOyanbHi, Tak i oOpraHisauinHi
YWHHUKU PUSKKY.

Buxogsaun 3 OTpUMaHWX faHux, po3pobka
npoepam npoinakmuku npogheciliHo2o 8u20paHHs
Mae CnupaTucs Ha MPUHUMNK AUEPEHLIN0BaHOMO
nigxody, KOMMMEKCHOCTI Ta CUCTEMHOCTI. [Mporpamu
MOBUHHI  OyTM  OpieHTOBaHi Ha  MiABULLEHHS
MCUXOSIONYHOI  FPAMOTHOCTI  MeJaroris, PO3BUTOK
HaBWYOK EMOL|iHOI CTIKOCTI, ONTKUMI3aLito pob6o40ro
HaBaHTaXEHHS Ta MiATPUMKY MOTMBALINHOI cdhepu.

Okpemy yBary cnig npuginutn pobomi 3
2pynamu  nidguWEeHo20 pPu3uUKy — nepjaroram i3
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BUCOKMM pIiBHEM BWropaHHs, ocobam 3i CTaxem
pobotn 11-15 pokiB, a TaKOX BpaxyBaHHIO
reHOepHUX BiOMIHHOCTeN y nposiBax cuHapomy. [ins
TaKux rpyn JOUiNbHO OpraHi3oByBaT iHAMBIAYarnbHe
MCKUXOIIONYHE  KOHCYNbTYBaHHS,  MiATPUMYBAsbHI
rpynu Ta cneuianbHi  TPEHIHrW, CnpsMOBaHi Ha
KOPEKLit0 LLOMIHYOUYMX CUMMTOMIB.

Takum 4nHOM, npodpinakTka NpogecinHoro
BUropaHHa neparoriyHmux  npayisHukis — 3M1(MT)0
notpebye KOMMMeKCHOI opraHisayji pobotn, wWo
OXOMMKE  AK  OCBITHBO-H(OPMAUinHi, TaKk i
MCUXOIOrYHO-NPAKTUYHI  KOMMOHEHTH, OPIEHTOBAHI
Ha 3MiLUHEHHS OCOBUCTICHUX pecypciB neaaroris,
ONTUMI3aLil0 YMOB IXHbOI AiSNbHOCTI Ta NiABULLEHHS
NPOMECINHOI MOTUBALLI.

BucHoBku. PesynbtaT nNpoBedeHOro Hamu
KOHCTaTyBanbHOro  AOCIIIKEHHS  [O3BONSAOTH
BU3HAUMTM 0COBMBOCTI MPOCGECIAHOMO BUrOpaHHs
neparoriyHux npavisHukis 3M(MT)O sk KomnnekcHoro
MNCUXOEMOLNHOTO PeHOMEHa 3 YiTKO BUPaXXEHWUMM
iHOMBIZYaNbHO-NCUXONOTYHUMK,  FEeHOEPHUMU  Ta
BiKOBUMM  BiAMIHHOCTSAIMW.  [1OpIBHANBHUA  aHani3
pesynbTaTiB MoKasye, WO BCi TPU 3aCTOCOBaHI
[iarHOCTUYHI METOAWKM MILTBEPIKYIOTL:

- [OMiHYBaHHS cepeHboro piBHS
NPOCECINHOIO BUropaHHs y BinbLLIOCTI NeaaroriyHnx
npayiBHUKIB;

- HasBHICTb 3Ha4YHOi rpynn (NpubnnaHo
TPETUHM) 3 BUCOKUMM MOKa3HUKaMK, ki NOTPebyoTh
MCYUXONOriYHOT AOMOMOTK;

- TEeHOepHi  BIAMIHHOCTI B CTPYKTYPI
CUMNTOMIB (XiHKM — BinblU CXWNbHI 4O EMOLINHOro
BUCHa)XXEHHS, YOnoBikW — [0 AdenepcoHanisayii Ta
Hea[eKkBaTHOro EMOLINHOIO pearyBaHHs);

- 3anexXHiCTb IHTEHCUBHOCTI BUTOpaHHS Bif
cTaxy poboTu, 3 NiKkoBUMM NOKasHUKamu y rpyni 11—
15 pokis.

[ns rnonepemkKeHHs NPOECINHOTO
BUrOPaHHA  [OLibHO  BMPOBaXyBaTU  CUCTEMHI
nporpamu npoinakTuku, SKi OXOMMKKTL TPEHIHM

eMOLjiiiHOT  CTiKoCTi,  onTUMmisaujto  poboyoro
HaBaHTaXEHHs, PO3BWUTOK HABWYOK  eMOLLiHOI
camoperynauii - Ta  MiABAWEHHS  MOTMBALHOT

NIZTPUMKN B KONEKTMBI.

MepcnekTMBM nofanbluMX AOCHiMKEHb
Bbayaemo y pospobui Ta anpobauji TPeHIHroBOI
nporpamu npoinaTukm NpPOdECitHOro BUropaHHs
neparoriyHux npavisHukis 3M1(MT)O.
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RESEARCH OF THE FEATURES OF PROFESSIONAL BURNOUT
OF TEACHERS OF PROFESSIONAL (VOCATIONAL AND TECHNICAL)
EDUCATION INSTITUTIONS AND WAYS OF ITS PREVENTION

llya Pakhomov, Senior Lecturer, Department of Pedagogy, Psychology and Management, Bila
Tserkva Institute of Continuing Professional Education, State Educational Institution "University of
Educational Management" of the National Academy of Sciences of Ukraine, Bila Tserkva, Ukraine, e-mail
pahomov.ilya@ukr.net

Taisa Kyrychok, Methodologist, Bila Tserkva Vocational Lyceum, Bila Tserkva, Ukraine, e-mail
taisa199@ukr.net

The scientific article, based on empirical data, identifies the features of professional burnout among
teachers of professional (vocational and technical) education institutions. Analysis of data obtained during
the application of certain diagnostic methods (methodology for diagnosing levels and phases of emotional
burnout (author V. Boiko), methodology for diagnosing levels of professional burnout
(author K. Maslach adapted by N. Vodopianova, E. Starchenkova), methodology for determining mental
burnout (author O. Rukavshnikova)) confirms the dominance of an average level of professional burnout in
the majority of teachers; the presence of a significant group (approximately a third) with high indicators that
require  psychological  assistance; gender differences in the structure of symptoms
(women are more prone to emotional exhaustion, men are more prone to depersonalization and inadequate
emotional response); the dependence of the intensity of burnout at work experience,
with peak indicators in the group of 11-15 years. It has been determined that to prevent professional
burnout, it is advisable to implement systemic prevention programs that include emotional resilience
training, workload optimization, development of emotional self-requlation skills, and increased motivational
support in the team.

Prevention of professional burnout of pedagogical workers of vocational education requires a
comprehensive organization of work, covering both educational and informational as well as psychological
and practical components, focused on strengthening the personal resources of teachers, optimizing the
conditions of their activities and increasing professional motivation. To prevent professional burnout, it is
advisable to implement systemic prevention programs that include emotional resilience training, workload
optimization, development of emotional self-requlation skills and increasing motivational support in the
team.

Keywords: professional burnout, teachers, institutions of professional (vocational and technical)
education, mental exhaustion.
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